Position Title: VPAN Program Manager
Employment Status: Full Time – Exempt
Payrate: $80,000-$95,000 DOE plus generous benefits
Company Description: The Southern California Grantmakers (SCG) mission is to champion
effective philanthropy and advance collaborative efforts that create meaningful change in our
communities. Everything we do centers around creating community: whether it is with our
members, strategic partners, or leaders in the nonprofit, private, or public sectors. We raise up
and support opportunities for our members to share, learn, and work together as a way to
strengthen and complement each other’s efforts.
SCG is embarking on a new partnership with the Los Angeles County (LAC) Department of
Mental Health (DMH) to help support DMH’s work to expand support services to the Military
Veteran population, and their families, by establishing a collaborative public-private partnership
to focus on the implementation of services to veterans through the Veteran Peer Access
Network (VPAN). SCG is searching for a motivated and dynamic Program Manager to be a part
of its team.
Position Description: The position reports to SCG’s COO. The primary function of the role is
program implementation of peer-to-peer support services to insured and uninsured Military
Veterans and their families. This will include managing five Community Based Organization
(CBO) contracts and ensuring services provided by these CBO’s meet the requirements and
quality standards as defined by LAC DMH. Strong leadership skills including interpersonal
skills, attention to detail and high analytic aptitude are musts. Ability to create a Quality Control
Plan and discipline to adhere to is also a must.
Requirements:
Lead, develop and manage all aspects of SCG VPAN program serving all VA Healthcare
Eligible and/or VA Healthcare Ineligible Veterans and Active Reserve and National Guard
(regardless of Veteran’s discharge status) and/or Veteran’s Military-related family members in
the community.
Work closely with LA DMH to implement and monitor the new peer-to-peer service model.
Develop interagency agreements and contracts to formalize and enhance systemic approaches
to providing services.
Provide interagency-wide leadership, consultation, and education.
Participate in state and local planning processes to expand and promote access to services and
strengthen agency position in the system of care.
Ensure high quality, evidence-informed services that comply with quality standards of care and
regulations.
Ensure financial viability of program by developing and managing the program budget including
contracts with CBO’s, technology platform, and training providers.

Oversee the recruitment, retention, professional development, and work satisfaction of a
knowledgeable and motivated staff.
Increase public awareness and support of program services via marketing and sustaining strong
working partnerships with the community and other Veterans serving agencies.
Requirements:
US Military Veteran strongly preferred.
Licensed: LMFT, LCSW, LPCC, Psy.D., Ph.D. preferred but not required.
MPA or MBA a plus.
Five years of program management experience preferred.
In depth knowledge of and experience with the provision of community mental health and
housing services for Veterans and their families.
Experience managing and developing programs and services including workforce development,
budget management, strategic planning, resource development, and marketing the program is
preferred.
Strong leadership, supervisory, organizational, project management and planning skills.
Must be data-driven and have solid understanding of data.
Excellent oral and written communication skills.
Expert in using office software packages (MS Office suite) and ability to learn other technology
platforms relevant to the program.

To apply: please send resumes to KRArmaly@gmail.com and indicate “SCG Program Manager
Applicant” in the subject line.

